ASIANCE RECRUITMENT

LOOKING FOR _
TALENT ACQUISLIION
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DEVELOPMENT

REQUIREMENT

Roles and Responsibilities
Talent Acquisition Manager in Asiance :

e Developing talent acquisition strategies and hiring plans
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e Determining current staffing needs and producing forecasts
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e Leading employment branding initiatives
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e Partnering with, and coaching, team members to enhance their performance, support their development within the

company.
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e Driving high performance at each level within the company to create a safe, fulfilling, and enjoyable working
environment for the business units’ employees
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e Developing and maintaining, in partnership with the Founders, a tactical, deliverable training programme aimed at
enabling the delivery of operational improvement through efficiency and productivity gains.
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Qualification
Qualification :

e Minimum 3 years of relevant experience
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e Business-level English.
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e Proven experience as talent acquisition manager
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e Experience in full-cycle recruiting, sourcing and employment branding
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e Understanding of all selection methods and techniques
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e Proficient in the use of social media and job platforms
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e Willingness to understand the duties and competencies of different roles
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e Working knowledge of Applicant Tracking Systems (ATS) and databases
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e Excellent communicator
HRFLIA 0| SEXt

e Well-organized
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e BSc/BA in business administration, human resources or relevant field
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e Work well independently and be at the same time a good collaborative team player.
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e Proficient in Microsoft Office (PowerPoint, Excel, Word).
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Preferred Skills :

e Experience in digital media, social networks, SEO, SEM, e-commerce, luxury industry, retail, and a strong understanding
of global brands.
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BENEFIT
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Annual bonus Overseas workshops Monthly breakfast events Holiday flexibility
o
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Working from home Leaving work at 4 o'clock on Long-term employee Chuseok &
every Wednesday (Flexible) the last Friday of the month rewards & paid vacation Lunar New Year Gifts

WORKING ENVIRONMENT
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Working Hours Working Days Location
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9:30~18:30 Hod -~ ‘ . |
(Lunch Time 12: 30 ~ 13: 30) Monday to Friday 4F. Shin-a memorial hall, 33 Jeongdong-gil,

Jung-gu, Seoul, 04518, Korea

HOW TO APPLY

SUE0 Submit your English / Korean resume, cover letter and / or portfolio via HERE,
RAKE 017|232 S Soff F/HE oA, FH2E|, ZEER|Q XIZ

SIEroe Internal review to check the qualification.
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SR First interview — Second interview.
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Reference check and salary negotiation.
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Determine the start date.
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https://forms.monday.com/forms/97b82557b41fdb05c25ea4688236dcce?r=use1.
https://forms.monday.com/forms/97b82557b41fdb05c25ea4688236dcce?r=use1.

